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CELEBRATE DIVERSITY: JULY EVENTS & OBSERVANCES

July is BIPOC Mental Health month. Formally recognized in June 2008,

Bebe Moore Campbell National Minority Mental Health Awareness Month

was created to bring awareness to the unique struggles that

underrepresented communities face with regard to mental illness in the

U.S. We encourage you to explore the information provided here and

reach out to a mental health specialist if you are struggling. 

https://mhanational.org/sites/default/files/BIPOC-MHM-Toolkit-2021_Final_03_0.pdf

https://www.counseling.org/knowledge-center/mental-health-resources/racism

July 1: Canada Day, or Fête du Canada, is a Canadian federal holiday that

celebrates the 1867 enactment of the Constitution Act, which established

the three former British colonies of Canada, Nova Scotia and New

Brunswick as a united nation called Canada.

July 4: Independence Day (also known as the Fourth of July), a United

States federal holiday that celebrates the adoption of the Declaration of

Independence on July 4, 1776. 

July 14: International Non-Binary People’s Day, aimed at raising awareness

and organizing around the issues faced by non-binary people around the

world while celebrating their contributions.

July 26: Disability Independence Day, celebrating the anniversary of the

1990 signing of the Americans with Disabilities Act.

Celebrate  Diversi ty
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https://mhanational.org/sites/default/files/BIPOC-MHM-Toolkit-2021_Final_03_0.pdf
https://www.counseling.org/knowledge-center/mental-health-resources/racism
https://www.stonewall.org.uk/about-us/news/10-ways-step-ally-non-binary-people
https://adata.org/learn-about-ada
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What comes to mind when you think of the name Dr. Pat Russell; whether or not you know the person, what

image do you see when you think of that specific name? 

Add to the name, the title of ‘Dean’ of a traditional institute of higher education. Does that picture in your mind

change? 

Many people over the years have expressed to Dr. Russell that they expected, “something different” upon a first

in-person introduction. Translation: they expected a stuffy old White guy not a Black woman to be the one in

charge.

What’s in a name? In this case it’s another opportunity to examine ourselves and how we take in the world

around us. It’s a reminder that assumptions can hurt; verbalizing your thoughts unfiltered can hurt, whether we

intend them to or not. 

In the late 1990s Dr. Russell was working as the Director of Adult Basic Education Programs at Seattle Goodwill

and someone came in and asked to see Pat Russell.

“I would say, ‘Oh, yeah, that's me,’” Russell said. “And they go, ‘No, no, no, we want the Director.’ I remember it
was a white man that I had to go through that with like three or four times before, he realized, I'm me. 

“People get angry, they really get angry as though I had deliberately tricked them.”

What do you enjoy most about doing this work?

What keeps you going when times are tough?

Racial  just ice.  When  you  look  at  who  is  most  affected  by  in just ice

there  is  a  direct  l ine  to  BBIPOC  that  intersects  with  poverty ,  education,

gender,  sexual i ty ,  and  health  dispari t ies .  A  r is ing  t ide  l i f ts  al l  boats ;

l i f t ing  BBIPOC  wil l  improve  social  condit ions  for  al l  of  us.

Seeing  people  understand  what  social  just ice  real ly  means.  Often

t imes  I  work  with  students  who  you  can  almost  “watch”  learn  what

the  impacts  of  inequity  mean.  To  know  that  they  wil l  jo in  the

workforce  with  this  newly  found  understanding  gives  me  so  much

hope!

Knowing  that  “good  t rouble”  brings  good  change.  The  past  four  years

have  been  rough,  but  I  know  that  many  ugly  things  that  occurred  were

a  backlash  to  so  many  posit ive  changes  that  had  occurred,  and  they  

 continue  occur.  Change  is  never  made  because  we  are  comfortable,  i t

only  happens  when  we  are  uncomfortable.

My  ancestors  &  my  descendants.  I  know  that  I  stand  on  the  shoulders

of  giants  who  loved  me  before  I  was  born,  and  i t ’s  my  turn  to  uphold

those  who  have  come  after  me,  and  those  who  have  yet  to  be  born.

INTERVIEW WITH  DR. PAT RUSSELL

By Jon Saperstein, MBA

Social Justice Coalition Newsletter Contributor

What issue are you most passionate about?

Who was your biggest mentor or guiding example in this work?

Dr. Pat Russell, Psy.D

Dean, School of Health and Social  Services

City University of Seattle
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“I'm watching my parents cry,” Russell said. “I mean, it was very powerful because I never really saw my

parents cry before, and understanding just what they were seeing and what this meant and what it meant

to me and that I was part of something larger, I was part of this community".

“[Activism has] just always been there. It's sort of in my DNA it's… it's something that I can't imagine not

doing, which is again why I love education so much, because I really see that it has a key.”

She has two decades of experience as an instructor and has repeatedly found herself pushed to take on

leadership positions within academia because of her talent and diligence, but also noticing a void in

leadership that needed filling especially among colleagues of color.

Russell didn’t initially set out to work in higher education, even though looking back it seems like it was

predestined. She started simply volunteering to help people from her local community that were

struggling. 

One of her first projects was to start a mother mentor matching program. This was a response to the

infant mortality rate in Seattle. At the time there were ~25 deaths per 1000 births among Black and

Indigenous mothers locally, but the national average was ~9 deaths per 1000. It was clear something

was wrong among these families and Dr. Russell set out to understand why. 

Dr. Russell has come to enjoy the look on people’s faces as they figure it out.

“Yeah, I’m a girl and I’m Black and yes, I am that Black.”

These situations still come up but they don’t hurt City University of Seattle’s Dr. Russell too much

anymore. She’s grown tough over the years after everything she’s done to get where she is today. At the

moment professionally, that means the Dean of the School of Health and Social Services.    

Her journey to CityU and higher education started from successful, activist parents, that instilled in her

the values that she still holds today.  Her Mother held a Doctorate in Biology and her father worked for

the Army Corps of Engineers as an urban planner. 

“I grew up in a very social justice focused family,” Russell said. “I learned to march before I learned to

walk.”

She remembers in the 1960s sitting in front of the TV with her parents watching Bull Connor, then the

Birmingham, Alabama public safety commissioner, order the use of fire hoses and police dogs to be used

on protestors.

“ W e ’ r e  s t i l l  a f f e c t e d  b y  s l a v e r y .  I t ’ s  n o t  s o m e t h i n g  t h a t ’ s  g o n e  a w a y ,  a n d
u n t i l  w e  f a c e  i t  h e a d  o n ,  i t ’ s  n o t  g o i n g  t o  g o  a n y w h e r e . ”

https://youtu.be/j9kT1yO4MGg
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After creating a survey and simply interviewing mothers and families, it became clear what the

problem was.

“There was a link- a direct link- straight line between racism, misogyny and infant mortality and

maternal health,” Russell said. 

Skeptics will say, they don’t believe that doctors can be racist and point out that doctors are among

the most objective professions we have, but work like Dr. Russell’s helps people to understand that

racism is not about individuals making bad choices and intentionally negative behaviors. Rather

racism often manifests as systemic and unconscious bias that can come from even well-meaning

policies.

A 2020 study by the Kaiser Family Foundation found that Black Americans in general have noticeably

worse health outcomes than other races and, “Black women overall are also more likely than Black

men to report feeling that a health care provider didn’t believe they were telling the truth, assumed

something without asking, or suggested they were personally to blame for their health problems.” 

People weren’t listening to these mothers, but Dr. Russell and her organization sought to change

that. 

“I would develop programs or work in programs, but because they were such teeny, tiny programs I

had to get really good at being an administrator and a grant writer and all these other things,” Russell

said. “So, as I moved along, I kept moving up and I got farther and farther away from the people,

particularly the women and children that I was working directly with.”

That desire to get back to working with people turned Russell to the field of Psychology. The idea

being, that she would be able to get back to talking to individuals. On top of that, her experience with

White Psychologists and social workers not even stopping to ask the right questions of Black friends

and family inspired her to do better for her community once again. 

Dr. Russell got both her bachelor’s degree and Doctorate from Seattle’s Antioch University. Her

Dissertation is titled “Psychological State and Behaviors Attributable Slavery: A contemporary African

American Family Case Study.”

This field of study lead her to work with a project out of Eastern Mennonite University in Virginia.  It

took descendants of people who had been enslaved and the descendants of families of slave owners

and put them in the same room to work on reconciliation. 

“That was emotional,” She said. “It got rough in there. A couple of people got up and walked out."

“ D E I  i s  n o t  a  s e p a r a t e  t h i n g  -  i t  i s  i n c o r p o r a t e d  i n t o  e v e r y t h i n g  t h a t  w e  d o .
I t  b e c o m e s  a  s y s t e m i c  p a r t  o f  t h e  i n s t i t u t i o n .  S o  t h a t ,  w h e n e v e r  a n y  p o l i c y

i s  m a d e  o r  r e v i e w e d ,  i t ’ s  d o n e  w i t h  t h a t  l e n s . ”

https://www.kff.org/report-section/kff-the-undefeated-survey-on-race-and-health-main-findings/
https://www.kff.org/report-section/kff-the-undefeated-survey-on-race-and-health-main-findings/
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“We’re still affected by [slavery]. It’s not something that’s gone away, and until we face it head on, it’s

not going to go anywhere.”

Dr. Russell has never shied away from a challenge in here years teaching college students. One of her

most proud moments was getting through to the students at Cornish College of the Arts. The

students there want to study theater or visual art, but like everyone in any undergraduate degree

found themselves in a course like Psychology that they may not have had any interest in before. 

“Those kids did not care about psychology [at the beginning].” She said.  “What I did do is say, ‘you

get to use your art, to prove to me that you understand this theory, or you create your own theory

using your artwork.’ These kids are so talented, and they got it. You know, they really got it, when you

put it in their wheelhouse." 

“Yeah, so that taught me a lot about teaching.”

What continues to motivate Dr. Russell and motivates her to lead her school at CityU is listening to

students of color and those that have been excluded from education in the past and removing

barriers and challenges that keep them from reaching their education and career goals. 

For now, that means trying to embrace the ideals of Diversity, Equity and Inclusion, which will she

believe will be central to the growth of her school specifically, but also CityU of Seattle and its parent

National University as a whole. 

“DEI is not a separate thing,” she said. “It is incorporated into everything that we do. It becomes a

systemic part of the institution. So that, whenever any policy is made or reviewed, it’s done with that

lens.”

“Because ‘it’s always been done this way’ is not the answer.” 



M i s s i o n  

The  Social  Just ice  Coal i t ion  advocates  for  diversi ty  and  inclusion  focusing  on

increasing  recruitment,  retent ion  and  the  success  of  underrepresented  students,

faculty  and  staf f .  We  work  with  dif ferent  departments  in  the  universi ty  to  reduce

barr iers  and  increase  opportunit ies  for  Black,  Brown,  Indigenous  and  People  of  Color

(BBIPOC ) .  

V i s i o n   

To  increase  representat ion  of  BBIPOC  in  the  student ,  faculty  and  staf f  populat ions  to

meet  or  exceed  local ,  state,  and  regional  demographic.   To  become  the  universi ty  and

community  leaders  of  social  just ice  through  knowledge  and  pract ice.  

V a l u e s  
The  Social  Just ice  Coal i t ion  is  committed  to  a  learning  &  work  environment  which

supports  Social  Just ice  and  Equity ,  Inclusivi ty ,  Collaborat ion,  Respect ,  Civi l i ty ,  and

Action.   

SJC   E -News  |  page  06

SOCIAL JUSTICE COALITION MISSION, VISION & VALUES

NEWS & INFORMATION

Faculty Highlight: Our very own, Chipo McNichols, Psy.D., R.Psych, was a guest on a recent podcast

titled Against Racism. Chipo is the Associate Director, Social Justice & Advocacy in the Master of

Counseling program in our Vancouver, BC campus. In this episode she discusses growing up in

Zambia, her experiences in England as a young mother, moving to Canada to complete her psychology

degree, and her passion for the work she does with Indigenous communities across the lower mainland

of BC, as well as incarcerated adult survivors of childhood trauma. Take a listen to this inspiring

conversation at https://www.againstracismpodcast.com/episodes/dr-chipo-mcnichols  

Staff Highlight: After months of navigating complicated documents, taking exams, and sitting through

interviews, Anna Kriuchkova  and her mom were sworn in as naturalized US citizens on June 15th, 2021.

Congratulations Anna! We are proud to have you as part of the CityU team.  

Issues in the Community: Its been hot here in the Pacific Northwest and Western Canada, there's no

denying that! While we suffered through the hottest days of the year so far, we generally don't

understand the impact of climate change on indigenous populations in the US. This article highlights

how these communities are being dispossessed of their land (again) due to the extreme changes in

weather, drought, eroding coastlines, lack of funding from federal government agencies, and the role

racism plays in the policies designed to address the needs of tribal nations during this climate crisis.

https://www.nytimes.com/2021/06/27/climate/climate-Native-Americans.html

https://www.againstracismpodcast.com/episodes/dr-chipo-mcnichols
https://www.againstracismpodcast.com/episodes/dr-chipo-mcnichols
https://www.nytimes.com/2021/06/27/climate/climate-Native-Americans.html

